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PARKS MCBRIDE

Parks McBride is a dedicated and experienced Executive Recruiter specializing in
the Accounting and Finance sectors. Since joining HGI, he has leveraged his
background in recruiting to connect high-caliber talent with organizations
focused on growth.

Parks positions himself to be a trusted advisor to executives across
the Midwest looking to build their teams with the best talent in the
industry. He understands the critical needs of high-level decision-
makers and is committed to delivering strategic, all-encompassing
solutions.

Parks is challenging the traditional recruiting processes to set a
new standard, where recruitment is not just about filling roles but
aligning with clients business objectives at the executive level. His
approach centers on creating a lasting impact, and setting

a hew benchmark for his client’s success through innovative,
relationship-driven recruitment strategies.
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https://www.linkedin.com/in/parks-mcbride-216708188/

JOSH NILOFF

Josh Niloff is a dedicated Executive Recruiter specializing in the Accounting and Finance
sectors. With a strong sales and business operations background, Josh brings a unique
perspective to the recruitment process, enabling him to identify and connect top-tier talent
with organizations seeking to drive growth and achieve their strategic objectives.

Josh’s passion for recruiting stems from his desire to help professionals
secure roles that align with their skills, aspirations, and long-term-goals.
He understands the complexities of the Accounting and. Finance
industries and the importance of finding candidates who not only match
the technical qualifications but also fit seamlessly into-a company’s
culture and vision.

With a relationship-driven approach and a deep commitment to
delivering value, Josh partners with organizations to navigate their hiring
challenges, providing tailored solutions that support their success. By
bridging the gap between talent and opportunity, Josh plays a

pivotal role in helping both candidates and companies excel

in today’s competitive Accounting and Finance landscape.
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https://www.linkedin.com/in/joshua-niloff-b85b4b238/

UNMATCHED EXPERTISE

DEEPLY ROOTED GEOGRAPHIC COMPETITIVE
RELATIONSHIPS | SPECIALIZATION | INTELLEGENCE

With an extensive network across the o Our specialized focus provides
Midwest, we’ve cultivated strong < unparalleled insights into market
relationships with top accounting and trends, compensation benchmarks,
finance professionals. Our deep and evolving skill demands in the
connections allow us to tap into both accounting and finance sector. This
active and passive candidate pools, competitive intelligence gives our
ensuring access to the best talent that clients an edge, enabling them to
aligns with our clients’ unique make informed hiring decisions and
requirements. attract top-tier talent who can drive
their organizations forward.

] a4 ¢

SR 11111

Gl




O a alverse

Y Ea B '|'l..,_.| 11 SLI " _,.:!::_-5;:. 1= | Sy I 1AL NN 1.#;*' l |T Y ﬂ: et | [ ¥ |

Management Level

Accounting Roles Finance Roles

e C-Suite e Chief Accounting Officers e Chief Financial Officers

e Vice President e Controllers e Chief Operations Officers
e Director e Accounting Managers e Finance Leadership

e Manhagement e Tax Managers e FP&A Leadership

e Consultant e Audit Managers e Treasury Leadership

e CPA e Financial Analysts

e Staff Accountants

e Accounts Receivable
e Accounts Payable
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OUR SEARCH PROCESS - - -

The Harrison Group's full-service recruitment process is a comprehensive series of events from establishing the
client partnership, through the spectrum of talent acquisition, logistics, and final on-boarding of successful hires.
Throughout the Harrison Group talent acquisition process, clients can expect the following:

Needs Target Market Messaging & Recruiting Candidate Candidate Feedback &
Analysis Identification Deployment Outreach Qualification Presentation Collaboration

A A A A A A A
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Harrison Group initiates client Harrison Group leads the client through an in-depth Harrison Group presents
discussions around the existing collaborative process to gain a comprehensive qualified candidates and
developmental/business. From download of the company story, opportunity, and calibrates talent acquisition

there, we collaborate on defining candidate expectations. HGI then assembles process with the client.
the talent and position required to messaging and branding to take the client’s
solve this problem. opportunity to the candidate market.
Candidate |dentification of Candidate Offer Candidate
Interview Final Candidates  References Process Start Date Follow-Up
o o o (o) o o

Harrison Group manages candidate and client
interview logistics, including document exchange,
aud‘lo/V|deo caIIs,‘ and in-person meetings for negotiations leading to an
candidates that will be both e.x.cluded ligelaak:1ale) accepted offer and successful hire.
progressed through additional stages. successful.
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Harrison Group maintains contact

with both the client and hire(s) for

a minimum of one year to ensure
the onboarding process is

Harrison Group consults on and
manages candidate and client




SEARCH SUPPORT TEAM

TYLER TURNER THERESA JONES ALEX MILNE ZACH KABBAGE

Director of Business Director of Operations Research and Data Specialist
Strategy Marketing Specialist




